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Public Sector Equality Duty Statement – 2026
 
Our Commitment to Equality:
At North Star 180, we are dedicated to fostering an environment where all individuals are treated fairly and have equal opportunities. We take proactive steps to promote diversity, prevent discrimination, and advance inclusivity across our school community.
How We Comply with the Public Sector Equality Duty:
· Policies are reviewed to ensure compliance.
· Ongoing staff training on diversity and inclusion. 
· Ensuring that all school activities are accessible to all pupils.
Our Equality Objectives:
As a school, we are required to publish equality information every year:
We must report on at least 1 equality objective once every 4 years – we’ve chosen November 2030 to be our deadline for this.
Objective 1
North Star 180 is committed to understanding the effects of disability and ensuring disabled employees receive timely, effective support so they can perform at their best. This includes creating clear opportunities to request reasonable adjustments and ensuring managers implement agreed adjustments promptly. 
Why we have chosen this objective: We want every disabled colleague to work without unnecessary barriers. Prompt, well‑understood reasonable adjustments improve wellbeing, fairness, and performance, and reflect our legal and moral commitment to an inclusive workplace.
To achieve this objective, we plan to:
· Create clear, safe opportunities for staff to discuss their needs and request reasonable adjustments.
· Train managers to recognise the impact of disability and respond swiftly and confidently to adjustment requests.
· Monitor and review adjustments regularly to ensure they remain effective and are implemented without delay.
· Embed a culture where inclusion, trust, and open communication are part of everyday practice.

Progress we are making towards this objective:
Objective 2
To increase the overall attendance of students in North Star 180, in particular those receiving pupil premium & those who have attendance of less than 90%.
Why we have chosen this objective: Improving attendance is essential for safeguarding, academic progress, and long‑term life chances. Persistent absence disproportionately affects disadvantaged pupils, widening attainment gaps and limiting access to the full curriculum. Raising attendance for these groups strengthens equity, improves outcomes, and supports our trust’s commitment to high expectations for every child.
To achieve this objective, we plan to:
· Identify and track all pupils with attendance below 90% and all Pupil Premium pupils at risk of persistent absence, using weekly trust‑wide data dashboards.
· Implement personalised attendance plans for every pupil below 90%, including family meetings, clear targets, and tailored support such as mentoring, pastoral check‑ins, or curriculum adjustments.
· Strengthen daily attendance systems, including first‑day calling, rapid follow‑up, and consistent escalation pathways across all schools.
· Provide training for attendance leads and pastoral teams on effective strategies for reducing persistent absence, with a focus on disadvantaged pupils.
· Review progress half‑termly at school and trust level, adjusting interventions quickly where attendance is not improving.
Progress we are making towards this objective:
Objective 3
To review the curriculum and its resourcing to ensure that resources, areas of study, use of language is fully compliant with this policy and is clearly articulated by staff in relation to curriculum intent, its implementation and can be illustrated through its impact.
Why we have chosen this objective: We have chosen this objective because the curriculum is one of the strongest drivers of equity, representation, and high expectations, and reviewing its content, resourcing, and language ensures it fully aligns with our policy and promotes fairness for every learner. By checking that areas of study, materials, and classroom language reflect inclusive principles—and ensuring staff can clearly articulate intent, implementation, and impact—we strengthen the quality of education across the trust and make sure what we teach, how we teach it, and the resources we use actively support belonging, challenge bias, and improve outcomes for all students.
To achieve this objective, we plan to: 
· Audit curriculum resources and areas of study across all subjects to ensure they reflect the principles of this policy, including representation, inclusive language, and the avoidance of bias or stereotypes.
· Review and update teaching materials so that examples, texts, images, and case studies reflect diverse identities and experiences in a way that supports high expectations for all learners.
· Provide staff training so teachers and curriculum leaders can confidently articulate how equality, diversity, and inclusion are embedded within their curriculum intent, implementation, and impact.
· Introduce a trust‑wide curriculum review cycle that checks compliance with this policy and evaluates the impact on pupil experience, engagement, and outcomes.
· Gather pupil voice and work samples to evidence how curriculum choices are experienced by learners and how they contribute to a more inclusive learning environment.
· Monitor and evaluate impact termly
Progress we are making towards this objective:

Our objectives are based on the following:
Equality Act 2010 http://www.legislation.gov.uk/ukpga/2010/15/contents
The Equality Act 2010 and Schools May 2014 https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/E quality_Act_Advice_Final.pdf
Public Sector Equality Duty Guidance for Schools in England http://www.equalityhumanrights.com/sites/default/files/psed_guide_for_schools_in_engl and.pdf
Keeping Children Safe in Education
Keeping children safe in education 2025
Children and Families Act 2014 http://www.legislation.gov.uk/ukpga/2014/6/schedule/3/enacted https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/359681/Y oung_Person_s_Guide_to_the_Children_and_Families_Act.pdf
SEND Code of Practice: 0-25 years – January 2015 https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/398815/S END_Code_of_Practice_January_2015.pdf
Prevent Strategy 2023 
Prevent duty guidance: Guidance for specified authorities in England and Wales

Related Policies:
NSAT Behaviour and Relationships Policy
NSAT Safeguarding and Child Protection Policy
NSAT Physical Intervention Policy
NSAT Touch Policy
NSAT Recruitment and Selection Policy
NSAT Code of Conduct
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